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ABSTRACT 

óCareerô and óParentingô are the two sides of a same coin for a teaching mother. Being a 

biological mother of her children, itôs her right, duty and obligation to look after the physical, 

mental and psychological well-being of the child as per the law of nature. Being a mother adds 

more responsibilities in a motherôs life and makes a more matured. No one in this world can 

replace a mother for the child nor there can be any perfect alternative to replace her. Her child 

becomes her priority. But at the same time she cannot sacrifice her career too. 

If a mother is a teacher in any institution, she needs to give justice to her students, their parents, 

the institution in which she serves, the society as well as her career, which she has always been 

dreamt about right from her childhood and which motivates her to keep going. 

On the other hand, she cannot forgo her responsibilities as a daughter, daughter-in-law, wife, 

sister-in-law, co-sister and also as a mother. Being a mother is a special gift given by god to 

mothers. Giving life from her own womb is a wonderful miracle and a special power given to a 

mother by this universe. Therefore, a mother is also rightly claimed as a god.  

Thus, the study óBlending career andParentingô- A study on the teaching mothers of DK will 

throw light on the difficulties faced by teachers who have entered into the phase of motherhood 

recently.  



Our Heritage  
ISSN: 0474-9030 

Vol-68-Issue-1-January-2020 

P a g e  | 12192 Copyright  2020Authors 

 

KEY WORDS: Motherhood, Blending, Teacher, Teaching mothers, career. 

 

INTRODUCTION  

ñGod could not be everywhere, & therefore he made mothersò-Rudyard Kepling 

In the modern era, when a girl is born she is considered as the óGoddess Laxmiô of the house and 

is treated as a princess by her family. Her parents strive hard to give her the best education they 

can and pour immense love and affection on her. After her studies, she is given the right to 

choose her career and at the peak stage of her career she gets married. With the pain of physical 

separation from parents and with the joy of starting a new life with her life partner, she continues 

her journey of life by accepting his family as hers and fulfilling her responsibilities. As days pass 

by and as a part of the biological need she becomes pregnant and enters into another important 

phase of her life. i.e., being a óMotherô. 

It is said that a girl turns into a complete woman once she passes through the phase of 

motherhood. During the process of giving birth to her child, she herself takes are-birth as a 

mother. From the time she confirms her pregnancy till her death she remains as a mother. During 

her pregnancy she goes through a roller coaster ride facing various traumas, anxiety, cravings, 

physical and psychological changes, body shaming, happiness, fear, etc. During her delivery she 

faces extreme bleeding and pain. But once she sees her childôs face, all the pain vanishes. She 

nurtures her child tenderly and gives her best she can give. In a childôs upcoming both mother 

and father plays a vital role. But during the early stage of the childôs growth a motherôs role is 

irreplaceable. She feeds her child through her breast milk, which is essential for a childôs 

survival at the early stage and contains the power of healing. Proper nutrition is required for a 

childôs brain and development. Up to an age of 5 the child has to be kept under keen supervision 

, because when a child is in infant stage, the childwonôt be able to express itself by words and 

when a child is in toddler stage, it starts crawling and running all over attempting all the 

mischievous work, by ultimately either falling sick or risking its life.  

Thus, this study will  help the new mothers to blend career and motherhood, who are tired of 

juggling between their roles. 

RESEARCH METHODOLOGY  
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The study was built by the help of Primary & Secondary data. The Primary data was collected 

through questionnaire method & through direct face to face interview with some special and 

interesting cases which helped the researcher to understand the in-depth feelings of the 

respondents. Out of 100 questionnaires, 92 questioners were received back .Since the study is 

based on the psychological aspect, it was required to spend a little time with the respondents to 

understand the silence between the lines. 

The Secondary information was collected through some books and research studies made in the 

past, related to similar topics. Tool such as chi-square is applied to analyse the relationship 

between various variables. 

SCOPE OF THE STUDY 

The study is made on the teaching mothers, who have child/ children below the age of 5, the 

respondents age bracket with exception of above 40 years . The study has taken into 

consideration pre-university, graduate and post graduate teaching mothers of Dakshinakannada 

district. 

LIMITATIONS OF THE STUDY  

The researcher has taken utmost care to avoid flaws during the study. In spite of the precautions 

taken, the study has encountered few limitations. They are: 

ü The researcher is a Lecturer by profession, who is still unmarried. Therefore the researcher 

has no personal experience of married life and motherhood.  

ü The study is made on the new mothersô .i.e., Teaching mothers who have children below 5 

years only & beyond years are ignored, which is also an important phase in a childôs 

growth. 

ü The study is made on teaching mothers who teach for Pre-university , graduation & Post- 

Graduation level only. It has not taken into consideration school level teachers, which 

could give little more input for the study. 

CONCEPTUAL FRAMEWORK  

ü Blending:In this study the term óWork-life Balanceô is replaced by óblendingô, because 

balancing can be done only in the short-run. But when it comes to career and motherhood, 

it is a long-term process. Career can be voluntarily chosen by a person till his or her death. 
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But being a mother is a non- retirement job. Life-long she will remain a mother. Therefore, 

she needs to blend or integrate career and motherhood in a right manner. 

ü Teacher: óTeacher is referred as óGuruô in Sanskrit and a student as óShishyaô . The term 

óGURUô in Sanskrit are two simple words with a great meaning .i.e., óGUô & óRUô. Where, 

óGUô means ódarknessô and óRUô means ólightô. So basically, óGURUô is a person who 

enlightens a shishya through the light of knowledge. Usually all parents want their children 

to get educated and become a good citizen of the country and hence, they entrust their 

children solely in the hands of a teacher, with a thought that his/her teacher will take care 

of the children as their own. Therefore, sometimes, a Teacher (female) is referred as a 

Second mother to a child. 

ü Motherhood:Motherhood is a beautiful experience of raising or having a child. It is when 

you get matured and start living for your child. Your day starts and ends with the child.  

However tired the mother may be, but she will be ready to do anything for the child to see 

the child happy.  

ü Teaching mothers: Teaching mothers are those biological mothers, who have opted 

teaching as their career/ profession and are serving any institution. 

ü Maternity Benefit (Amendment) Act, 2017 (Amendment Act): After the delivery, 

mothers become physically very week. That is why enough bed rest has to be given at that 

phase of life so that in future, health issues donôt pop up. Giving priority to the health of 

mother and child Maternity benefit is given to working mothers. Under that provision a 

working mother has to be given a maternity leave of 6 months (26 weeks) along with the 

pay. 

OBJECTIVES  

ü To identify the factors influencing career and motherhood. 

ü To identify the measures to tackle teaching mothersô problems. 

ü To assess the facilities given by the law and the management in which the teaching mother 

works at. 

ü To analyse the support given by the family of the working mothers.   

LITERATURE REVIEW  
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1. Laura Mills in her study on ñWorking Mothers: Navigating maternity leave and career 

transitionò explores the problems that a working mother faces, returning back to work after 

her maternity leave. She also adds that, it is not the sole responsibility of the Employer, but 

also the family and the society need to share the buck on their shoulders too. 

2. Charity M. Hoffman in her study on ñ21
st
 Century Motherhood: Navigating Work, 

Family, and the Struggle to Have it Allò studied on the experience of 21
st
 century working 

women becoming mother for the first time among three types of respondents .i.e., ðthe 

professional mother, the pink-collar mother, and the low wage mother. The study focused 

on the access to maternity leave and their social location which help to tackle situations as 

a mother. 

3. Roberta Maeran, Francesco Pitarelli and Francesco Cangiano in their study on ñWork-

life balance and job satisfaction among teachersò reveal that primary school teachersô sense 

work- family conflict more compared to other teachers. They also say that superiorôs 

support play a vital role. 

4. C. Muthulakshmi  in her study on ñA Study On Work Life Balance Among The Teaching 

Professionals Of Arts And Colleges In Tuticorin Districtò explains that ,the management 

has to implement some programmes such as yoga, health checkup, counseling, etc., in the 

work place in order to reduce work stress and inculcate the culture of the organisation and 

bring a feeling of belongingness amongst the teachers. 

5. Prajakta G. Kadale, Aastha N. Pandey and Swati S. Raje in their research ñChallenges 

of working mothers: balancing motherhood and professionò  found that most of the 

mothers, whose child is below 6 months fail to breastfeed their child, which has led to 

stress in mothers regarding child and motherôs health. Therefore, working hours should be 

made flexible to such mothers because breastfeeding is essential in a childôs growth.  

6. B.Swaroopa Rani , states in her study on ñ Impact of Parenting Styles on Career Choices 

of Adolescentsôô that, there are three styles of parenting, they are, Authoritative parenting 

style, Authoritarian parenting style and Permissive Parenting style. Each of these parenting 

styles have an impact on the career choices made by the child. She strongly feels that being 

too strict or giving complete freedom may lead to disaster in a childôs career. Therefore, 
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Parents have to adopt Authoritarian style of parenting to make the child disciplined and 

self-regulated. 

FINDINGS 

1. The study reveals that the family partially depends on the income of the teaching mothers. 

2. It is studied that in most of the cases teaching mother and in few cases it is her mother or 

her mother-in-law who does most of the household chores. This shows that the traditional 

mother-in-law & daughter ïin- law relations are getting smoother, which is a good support 

for the teaching mother. 

3. The study has remarked that , even though the Maternity (Amendment) bill 2017, has 

extended the maternity leave from 12 weeks to 26 weeks, still some of the private colleges , 

do not provide complete 26 weeks of maternity leave for its female teachers. 

4. Itsô found that 75 percent of teaching mothers, take home college work and their family 

supports them to complete their college work. 

5. It is found that 52 percent of the teaching mothers have started taking more leaves after 

their delivery and the major reason being their child. 

6. Study also reveals that in the absence of the teaching mother at home , there is taken care 

40 percent by their mothers, 33 percent by their mother ïin-laws, 12 percent by their maids, 

10 percent by the day care and remaining 5 percent by their other family members. This 

shows that mothers after their daughterôs marriage also support them in their career 

indirectly by handling their major responsibilities.  

7. The study highlights that most of the guest lectures/part- timers take leave at the early stage 

of pregnancy and join back after the child attains one year of age, whereas the full timers 

continue to work upto 8.5 or due date of their delivery. This shows the dedication and 

obligations of the full time lecturers. 

8. Study also reveals that 66 percent of the respondents had to take more than 6 months leave 

.i.e., Loss of Pay because  they could not easily get back to job after delivery. 

9. Study reveals that 45 percent of the mothers strongly agree, 48 percent agree , 5 percent  

have neutral feeling that they have handed over their children in safe hands during their 

absence remaining 2 percent feel they are not sure with regards to the safety of their 
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children. Since, majority of them are confident with regards to the childôs safety, this is the 

main priority of all the mothers. 

10. After returning back to after maternity leave 49 percent of the teaching mothers missed 

their child, 24 percent of them felt very happy and remaining 27 percent of them felt it 

difficult to cope up with things. 

11. The study also reveals that 48 percent of the teaching faculties continued their studies and 

52 percent could not go for further studies after delivery. But it is also noted that once the 

child attains the age of 4, the majority of them, continued their studies. 

12. Study shows that , the organization ( superior & Principal) provide 39 percent immediately 

(without adjusting classes) approve request, 48 percent sometimes after adjusting classes 

and remaining 13 percent never approve half day/few hours unofficial  leave for 

emergency. This shows that some of the Management are very rigid with their rules and 

regulations.  

13.  The Current ESI facility is given to employees below Rs. 21,000 of income per month, 

which covers the complete hospital bill during delivery but in limited government 

hospitals. But, most of the teaching mothers are not happy with the government hospital 

facilities; therefore look for private hospitals, which are not covered in ESI. Thestudy 

reveals that only 20 percent (most of them are government employees) of the organisations 

have group/individual insurance (which covers maternity benefit) other than ESI  for their 

employees, 64 percent do not have any insurance coverage from employers  and remaining 

16 percent have the facility but the employees have not opted for the insurance.  

14. It is seen that around 12 percent of the respondents were discouraged by the family to 

continue with work after delivery. 

15.  The study has applied Chi-square to analyse the relation between various variables: 

A Study tofind the relationship between overall Satisfaction with management facilities of 

the respondentsô & Age of the respondentsô 

 

AGE(%)  

Overall Satisfactionwith management facilities(%)   

TOTAL  Strongly 

agree Agree Neutral Disagree 

Strongly 

disagree 
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21 to 25  02 02 08 04 16 

25 to 30 08 06 08 10 04 36 

31 to 35 02 04 04 10 12 32 

35 to 40 - 02 02 08 04 16 

40& above - - - - - - 

Total 10 14 16 36 24 100.00 

Source: Primary Data 

The study reveals that respondents (new mothers) are all below the age of 40 & majority i.e., 

76% of the respondents are not so really satisfied with the facilities given by their Management. 

Testing of Hypothesis 

Here, we apply chi-square test to examine whether there exists any relationship between overall 

Satisfaction with management facilities to the respondentsô & Age of the respondentsô. We make 

a null hypothesis that the relationship between overall Satisfaction with management facilities to 

the respondentsô & Age of the respondentsôdo not depend on each other. Under the null 

hypothesis, we calculate the value of chi-square statistic as follows: 

…2 =
N ad bc 2

a + b a + c b + c b + d
 

Ⱶ= 18.231 

From the table of chi-square probabilities, we have,      x
2
0.05 (12) = 26.296 

As the computed value 18.231is less than the table value (26.296), the hypothesis is to be 

accepted at 5 per cent level of significance. So, we conclude that the relationship between 

overall Satisfaction with management facilities to the respondentsô & Age of the 

respondentsô do not depend on each other. Both are independent on each other. 
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A Study to find the relationship between Overall Satisfaction with management of the 

respondentsô & Working status of the respondentô 

 

Working 

Status(%) 

Overall Satisfaction with management facilities(%)  

TOTAL  Strongly 

agree Agree Neutral Disagree 

Strongly 

disagree 

Part time - - 06 20 22 48 

Full time 10 10 12 16 04 52 

Total 10 10 18 36 26 100.00 

Source: Primary Data 

The study states that Full timers are more satisfied than the Part timers because Part timers 

hardly given any Maternity benefit in any institution. 

Testing of Hypothesis 

Here, we apply chi-square test to examine whether there exists any relationship between Overall 

Satisfaction with management of the respondentsô & Working status of the respondentsô. We 

make a null hypothesis that the relationship between Overall Satisfaction with management of 

the respondentsô & Working status of the respondentsôdo not depend on each other. Under the 

null hypothesis, we calculate the value of chi-square statistic as follows: 

…2 =
N ad bc 2

a + b a + c b + c b + d
 

Ⱶ= 34.802 

From the table of chi-square probabilities, we have,      x
2
0.05 (4) = 9.488 

As the computed value 34.802is more than the table value (9.488), the hypothesis is to be 

rejected at 5 per cent level of significance. So, we conclude that the relationship between 

Overall Satisfaction with management of the respondentsô & Working status of the 

respondentsô depend on each other. In other words both are dependent on each other. 
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A Study to find the relationship between Overall Satisfaction with management of the 

respondentsô &Serving Sector (Full time employees only) of the respondentô 

Serving Sector 

(Full timers) 

(%)  

Overall Satisfaction with management facilities(%)  

TOTAL  Strongly 

agree Agree Neutral Disagree 

Strongly 

disagree 

Government 

Sector 
16 18 08 04 - 46 

Private Sector 02 06 18 16 12 54 

Total 18 24 26 20 12 100.00 

Source: Primary Data 

We can understand from the study that the government employees are more satisfied than the 

private sector employees. This is because Government employees get partial amount of their 

Maternity hospital bill and all the employees are insured, whereas,such facility (excluding ESI) 

is not given most of the private institution employees. 

Testing of Hypothesis 

Here, we apply chi-square test to examine whether there exists any relationship between Overall 

Satisfaction with management of the respondentsô &Serving Sector (Full time employees only) 

of the respondentô. We make a null hypothesis that the relationship between Overall Satisfaction 

with management of the respondentsô &Serving Sector (Full time employees only) of the 

respondentôdo not depend on each other. Under the null hypothesis, we calculate the value of 

chi-square statistic as follows: 

…2 =
N ad bc 2

a + b a + c b + c b + d
 

Ⱶ= 39.549 

From the table of chi-square probabilities, we have,      x
2
0.05 (4) = 9.488 

As the computed value 39.549is more than the table value (9.488), the hypothesis is to be 

rejected at 5 per cent level of significance. So, we conclude that the relationship between 

Overall Satisfaction with management of the respondentsô & Serving Sector (Full time 
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employees only) of the respondentô depend on each other. In other words both are dependent 

on each other. 

SUGGESTIONS FOR DEVELOPMENT 

1. Teaching motherôs family should be made to feel that teaching profession is a noble 

profession, which will change the mindset of the family and will positively support 

working mothers. This can be done by management through building good relationship 

with their families by evolving families in excursion, get together programmes, etc. 

2. Most of the working mothers feel that 6 months of the maternity leave is not enough to 

help them to get mentally prepared back to college. Therefore, new motherôs working load 

should not include extra-curricular activities burden at least till their child attains the age of 

2. 

3. In order help working mothers to breastfeed their child, the organisations have to start its 

own cr̄ ches to take care of their employeesô infant children, so that breastfeeding can be 

done on time. 

4. Group insurance which covers maternity benefit has to be done introduced for the 

employees.  

5. Compulsorily all the teaching institution should give maternity benefit of 6 months to all 

teaching and non-teaching employees. If such benefit is forbidden by the institutions, then 

strict actions should be taken against such institutions 

6. The Management has to provide emergency half day/ few hours leave to new mothers at 

least after completing/adjusting their classes. 

CONCLUSION 

Teaching has grown much ahead of traditional chalk and talk method. In this competitive era, 

creative and young minds have become the need of the day. Teaching profession has been 

dominated by female teachersô more than male teachers. Being a mother is a part of any femaleôs 

biological life. It is not possible for any organization to ignore it nor can avoid it. In spite of so 

many short comings a teaching mother tries to cope up with all harsh situations. We cannot 

completely remove all the difficulties of the teaching mothers, it is her obligation and she has to 

face it,  but surely we can make an easier path for her to move ahead by helping her to integrate 
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career and motherhood. The only thing she expects is little of help and moral support from her 

family, her institution and the society in which she lives. 
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