Our Heritage

ISSN: 0474-9030

Vol-68-Issue-1-January-2020
nBlending Career &Parentingd i A Study on TeachingMothers of

Dakshina Kannada District, Karnataka

Punitha R
Lecturer Department o€ommerce
GovindaDasa College
Surathkal 575014
Karnataka
7259794451
punitha@gdc.edu.in

ABSTRACT
0Cabamd O Paareethettwwonsides of a same coin for a teaching mother. Being a
biological mother of her childrenté her right, duty ash obligation to look after the physical,
mental and psychological wedkeing of the child as per the law of nature. Being a mothes add
more responsibilities in a mot hemtbisworldcahe and
replace a mother for thehild northerecanbe any perfect alternativeo replace herHer child
becomes her priority. But at the same time she cannot satwdiceareer too.
If a mother isa teachein any institution she needs to give justice to her students, their parents,
the institution in which sh serves, the society as well as her career, which she has always been
dreamt about right from her childhoadd which motivates her to keep going.
On the other hand, she cannot forgo her responsibilities as a daughter, deuightenvife,
sisterin-law, cosister and also as a mother. Being a mother is a special gift given by god to
mothers. Givindife from herown womb is a wonderful mirackend a special power given to a
mother bythis universe. Therefore, a mother is also rightly claimed as a god.
Thus, t Blending tareer gndParentingd A study on theaeaching mothersof DK will
throw light on thedifficulties faced by teachers who have entered into the phase of motherhood

recently.
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INTRODUCTION

AfGod could not be everywher-Budyad Kaplmg r ef or e h
Inthemodernera when a girl is born she i shogseandi der e
is treated as a princess bgr family. Her parents strive hard to give her the best education they
canand pourimmense love and affection on hétfter her studiesshe is given the right to
choose her career and at the peak stage of her career she gets married. With the pain of physical
separation from parents and with the joy of starting a new life with her life partner, she continues
her journey of life by acceptg his family as hers and fulfilling her responkti®s. As days pass
by and as a part of the biological need she becomes pregymhinters into another important
phase ofherlifet . e. , being a 6Mot her 6.
It is said that a girl turns into a completeoman once she passes through the phase of
motherhood. During the process of giving birth to her c¢lslik herself takesarebirth as a
mother. From the time she confirmer pregnancy till her deaiihe remainasa mother During
her pregnancy she go#wougha roller coaster ride facing variotimumas, anxiety, cravings,
physical and psychological changes, batigming, happiness, fear, eburing her delivery she

faces extreme bleeding and p,alltime.painBvanises.8hec e s h e

nurtures her child tenderly and gives her bes
andfather playsa vi t al rol e. But during the early st a
irreplaceable. She feeds her child through her bresstl k , which is essent.

survival at the early stage and contains the power of healing. Proper nutrition is required for a
chil dés br ai n annageoé3hedhin pas® bkept unilep kedn supeavision

, because when aitd is in infant stage, the childo nhi table to express itself by words and
when a child is in toddler stage, it starts crawling and running all over attempting all the
mischievous work, by ultimately either falling sick or risking its life.

Thus, this stdy will help the new mothers to blend career andtherhoodwho are tired of
juggling between their roles

RESEARCH METHODOLOGY
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The study was built by the help of Primary & Secondary.dBie Primary data was collected
through questionnaire method &rough direct face to face interview with some special and
interesting cases which helped the researcher to understanoh-tepth feelings of the
respondentsOut of 100 questionnaires, 92 questioners were received Bawe .the study is

based on th@sychological aspect, it was required to spariitle time with the respondents to
understand the silence between the lines.

The Secondary information was collected through some books and research studies made in the
past, related to similar topic3.0o such as chsquare is applied to analyse the relationship
between various variables.

SCOPE OF THE STUDY

The study is made otthe teaching mothers, who have child/ children below the age thie5
respondents age bracket with exception of above 40 yedrse study has taken into
consideration preniversity, graduate and post graduate teaching mothers of Dakshinakannada
district.

LIMITATIONS OF THE STUDY

The researcher has takeimost care to avoid flaws during the stullyspiteof the precautions

taken, the study has encountered few limitations. They are:

U  The researcher is a Lecturer by profession, who is still unmarried. Therefore the researcher

has no personal expermnof married life and motherhood.

0 The study i s made o machihghmothensevho have thideem below 5 i . e .
years only & beyond years are ignored, wh i
growth.

U  The study is made on teaching mothers who teach foumlversity , graduation & Post
Graduation level only. It has naéken into consideration school level teachers, which
could givelittle more input for the study.

CONCEPTUAL FRAMEWORK

a Blending:l n t hi s st udbdjife Balarec etée rins 6rWoprlkbcethebsgu dHd
balancing can be done only in the sham. Butwhen it comes to career and motherhood,

it is a longterm process. Career can be voluntarily chosen by a person till his or her death.

Page |12193 Copyright ~ 2020Authors



Our Heritage

ISSN: 0474-9030

Vol-68-Issue-1-January-2020

But being a mother is a neretirement job. Lifelong she will remain a mother. Therefore,
she needs to blend or integgaareer and motherhood in a right manner.

i Teacher6 Teacher i0sGurreuféerirnedSaansskr it and a stud
60 GURUGS in Sanskrit are two simple words wit
60GUO6 means Odar kmeséloi agmtddé .6 RUD bresi cal |l vy,
enlightens a shishya through the light of knowledge. Usually all parents want their children
to get educated and become a good citizen of the country and hence, they entrust their
children solely in the hamsdof a teacher, with a thought that his/her teacher will take care
of the children as their own. Therefore, sometime$geacher (female) is referred as a
Second mother to a child.

u Motherhood:Motherhood is a beautiful experience of raising or having a.chiis when
you get matured and start living for your child. Your day starts and ends with the child.
However tired the mother may be, but she will be ready to do anything for the child to see
the child happy.

U  Teaching mothers Teaching mothers aréhose biological mothers, who have opted
teaching as their career/ professam are serving any institution.

a Maternity Benefit (Amendment) Act, 2017 (Amendment Act) After the delivery,
mothers become physically very week. That is why enough bed rest has to be given at that
phase of I|ife so that in future, health is
mother and child Maternity benefit is given to wardkimothers. Under that provision a
working mother has to be given a maternity leave of 6 months (26 weeks) along with the
pay.

OBJECTIVES

U  Toidentify the factors inflencing career and motherhood.

0 To identify the measuresmso tackle teaching

U  To assess the facilities given by the law and the management in which the teaching mother
works at.

U  To analyse the support given by the family of the working mothers.

LITERATURE REVIEW
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1. LauraMils in her study o n: Nawyatingknatermgty lddeetahdecarser
transitiono explores the problems that a wo
her maternity leave. She also adds that, it is not the sole responsibility of the Employer, but
also the family and the society need hargthe buck on their shoulders too.

2. Charity M. Hoffman i n her s t «enjury blothertiv@dl Navigating Work,
Family, and the Struggle to Hé&aceeturyworkilygl | 0 st
women becoming mother for the first tiranong thee types of respondents .i.8. the
professional mother, the pirdollar mother, and the low wage moth&he study focused
on the access to maternity leave and their social location which help to tackle situations as
a mother.

3. Roberta Maeran, Francesco Rarelli and Francesco Cangianod n t hei Work-t udy o
life balance and job satisfaction among teaahersy ev @a li mah gt s c semsel t e ac
work- family confict mor e compared to other teachers.
support play a vitalole.

4. C. Muthulakshmii n her study on AA Study On Wor k Li
Professionals Of Arts And Colleges I n Tut.i
has to implement some programnseh as yoga, health cheqk counseling, etcin the
work place in order to reduce work stress and inculcate the culture of the organisation and
bring a feeling of belongingness amongst the teachers.

5. Prajakta G. Kadale, Aastha N. Pandey and Swati S. Rajen t he i rChalleages ar c h
of working mothes : bal ancing mot her hood and profes
mothers, whose child is below 6 months fail to breastfeed their child, which has led to
stress in mothers regarding child and mot he
made flexiblda o0 such mot hers because breastfeeding

6. B.SwaroopaRani,st ates in her study on A | mpact of
of Adolescentséd that, there are three styl
style, Authoritarian parenting style and Permissive Parenting style. Each of these parenting
styles have an impact on the career choices made by the child. She strongly feels that being

too strict or giving compl et e cafeer.ecThedeorm may
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Parents have to adopt Authoritarian style of parenting to make the dsbdghlined and
seltregulated.

FINDINGS

1. The study reveals that the family partially depends on the income of the teaching mothers.

2. Itis studied that in most dhe cases teaching mother and in few cases it is her mother or
her mothetin-law who does most of the household chores. This shows that the traditional
motherin-law & daughteii in- law relations are getting smoother, which is a good support
for the teaclmg mother.

3. The study has remarked that , even thoughMagernity (Amendment) bill 2017has
extended the maternity leave from 12 weeks to 26 weeks, still some of the private colleges ,
do not provide complete 26 weeks of maternity leave for its femaddees.

4. 1t so6 f ofuperdentdf teaching mothersake home college work and their family
supports them to complete their college work.

5. It isfound that 52 percerndf the teaching mothers have started taking more leaves after
their delivery and the ajor reason being their child.

6. Study also reveals that the absence of the teaching mother at home , théa&as care
40 percenby theirmothers, 33 percely their motheii in-laws, 12 perceny theirmaids,

10 percentoy the day care and remainiBgpercentby their other family members. This
shows that mot hers after t heir daughter 6s
indirectly by handling their major responsibilities.

7.  The study highlights that most of the guest lectures/fiarérs takdeave at the early stage
of pregnancy and join back after the child attains one year of age, whereas the full timers
contirue to work upto 8.5 or due date of their delivefhis shows the dedication and
obligations of the full time lecturers.

8. Study alsareveals that 66 percent of the respondents had to take more than 6 months leave
i.e., Loss of Pay because they could not easily get back to job after delivery.

9. Studyreveals that 45 percenf the mothers strongly agre48 percent agree , 5 percent
have neutral feeling that they have handed over their children in safe hands during their

absenceremaining 2 percenteel they are not sure with regards to the safety of their
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of t hafetythisistte conf i

10. After returning back to after maternity lead8 percent of the teaching mothers missed

their child, 24 percent of them felt very happy and remaining 27 percent of them felt it

difficult to cope up witithings.

11. The study also reveals that 48 percent of the teaching faculties continued their studies and

52 percent could not go for further studies after delivery. But it is also noted that once the

child attains the age of 4, the majority of them, contirthed studies.

12. Study shows that , the organization ( superior & Principal) provide 39 percent immediately

(without adjusting classes) approve request, 48 percent sometimes after adjusting classes

and remaining 13 percent never approve half day/few houddficial leave for

emergency. This shows that some of the Management aregige ywith their rules and

regulations.

13. The Current ESI facility is igen to employeedelow Rs. 21000 of income per month

which covers the complete hospital bill during idely but in limited government

hospitals. But, most of the teaching mothars not happy with the government hospital

facilities; therebre look for private hospitalsyhich arenot covered in ESI. Thestudy

reveals that only 20 percent (most of themgoeernment employees) of the organisations

have group/individual insurance (which covers maternity benefit) other than ESI for their

employees, 64 percent do not have any insuraogerage from employerand remaining

16 percent have the facility butetlemployees have not opted for the insurance.

14. It is seen that around 12 percent of the respondents were discouraged by the family to

continue with work after delivery.

15. The stug has appliedChi-squareto anayse the relation between various variables:

A Study tofind the relationship betweenoverall Satisfactionwith management facilitiesof

t he

respondent sé &

Age of the

Overall Satisfactionwith management facilitieg%)

AGE(%)

Strongly

agree

Agree

Neutral

Disagree

Strongly | TOTAL

disagree
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21 to 25 02 02 08 04 16
25to 30 08 06 08 10 04 36
31to 35 02 04 04 10 12 32
3510 40 - 02 02 08 04 16
40& above - - - - - -
Total 10 14 16 36 24 100.00

Source: Primary Data

The study revealshat respondents (new mothers) are all betb& age o#0 & majority i.e.,

76% of the respondents are not so really satisfied with the facilities given by their Management.
Testing of Hypothesis

Here, we applghi-square testto examine whether there exists aajationship between overall
Satisfaction with management facilittst he r espondent s6 &WAmake of t h
a null hypothesis that thelationship between overall Satisfaction with management facildgies

the respondent spo ndedegotssdemend om baeh other.sUnder the null
hypothesis, we calculate the value of-sfuare statistic as follows:

N ad bc?
a+b a+c b+c b+d

F =18.231

2 —

From the table of cksquare probabilities, we have, x%.05(12) =26.296

As the computed valué8.231s less than the table valu6(296, the hypothesis is to be

accepted at 5 per cent level of significance. So, we concluddhthatlationship between
overall Satisfaction wi t h managemendf thd aci | i f

respondent sé do n otBotdaepirelependeotron eachother. ot her
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A Study to find the relationship betweenOverall Satisfaction with management of the
respondentsdé & Working status of the

Overall Satisfadion with management facilities(%)
Working Strongly Strongly | TOTAL
Status(%) agree Agree Neutral Disagree| disagree
Part time - - 06 20 22 48
Full time 10 10 12 16 04 52
Total 10 10 18 36 26 100.00

Source: Primary Data

The study states that Full timers are meetisfied than the Part timers because Part timers

hardly given any Maternity benefit in any institution.

Testing of Hypothesis

Here, we applghi-square testto examine whether there exists aajationshipbetween Overall
Satisfaction with management bfhe r espondent sé6 & Wor kWeg st at
make a null hypothesis that thelationshipbetween Overall Satisfaction with management of

the respondent sdéd & Wor ldo mogdepend art each otbef. Urtiddr the r e s |
null hypothess, we calculate the value of ebguare statistic as follows:

N ad bc?
a+b a+c b+c b+d

F =34.802

From the table of cksquare probabilities, we have, x%.0s5(4) = 9.488

2 —

As the computed valu84.802s more than the table value9(488, the hypothesis is to be
rejectedat 5 per cent level of significance. So, we conclude thatrelationship between
Overall Satisfaction with management of t he
respondent sé de preother wards bothe dependemt bnesach other.
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A Study to find the relationship between Overall Satisfaction with management of the

respondSewmwngS@c&or (Full time employees only

Serving Sector Overall Satisfaction with management facilities(%)
(Full timers) Strongly Strongly | TOTAL

(%) agree Agree Neutral Disagree| disagree
Government

Sector 16 18 08 04 - 46
Private Sector 02 06 18 16 12 54

Total 18 24 26 20 12 100.00

Source: Primary Data

We can understand from the study that go&ernment employees are more satisfied than the

private sector employees. This is because Government employees get partial amount of their
Maternity hospital bill ad all the employees are insuredhereasuchfacility (excluding ESI)

is not given most fathe private institution employees.

Testing of Hypothesis

Here, we applghi-square testto examine whether there exists aajationshipbetweerOverall
Satisfaction with management of the responden
of ther e s p o.\\ enaké @ null hypothesis that ttedationshipbetweernOverall Satisfaction

with management of the respondentsd &Serving
r e s p ododa@ depend on each other. Under the null hypothesis, we calthdatalue of

chi-square statistic as follows:

N ad bc?
a+b a+c b+c b+d

F =39.549

2 —

From the table of cksquare probabilities, we have, x%.0s5(4) = 9.488
As the computed valu89.549s more than the table value9(488, the hypothesis is to be
rejectedat 5 per cent level of significance. So, we conclude thatrelationship between

Overall Satisfaction with management of t he
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empl oyees only) of the r e ptbhenwosdstoth ardbgepdent d o n

on each other.
SUGGESTIONS FOR DEVELOPMENT

1.

Teaching mot her 6madefta feal that teaching professiab a& noble
profesgon, which will change the mirs#t of the family and will positively support
working mothers. This can be doby management through building good relationship
with their families by evolving families in excursion, get together programmes, etc.

Most of the working mothers feel that 6 months of the maternity leave is not enough to
help them to get mentally prepareca c k t o col |l ege. Therefore,
should not include extraurricular activities burdeat leasttill their child attains the age of

2.

In order help working mothers to breastfeed their child, the organisations have to start its
owncr ches to t ake c ainfant childrensohtleat breasdesding cay leee s 6
done on time.

Group insurance which covers maternity benefit has to be done introduced for the
employees.

Compulsorily all the teaching institution should give materbignefit of 6 months to all
teaching and neteaching employees. If such benefit is forbidden by the institutions, then
strict actions should be taken against such institutions

The Management has to provide emergency half day/ few hours leave to new rabthers

least after completing/adjusting their classes.

CONCLUSION

Teaching has grown much ahead of traditional chalk and talk melthakis competitive era,

creative ad young minds have become the need of the @apching profession has been

dominated byfemale teacheésnor e t han mal e t eacher s. Being a

biological life. It is not possible for any organizatitmignore it nor can avoid itn spiteof so

many short comings a teaching mother tries to cope up with all hiwnstics. We cannot

completely remove all the difficulties of the teaching mothers, it is her obligation and she has to

face it, but surely we can make an easier path for her to move ahead by helping her to integrate
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career and motherhood. The only thsige expects is little of help and moral support from her

family, her institution and the society in which she lives.
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